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	Women and the Economy Individual Action Plan


	Objective
In order to achieve the sustainable and inclusive growth and foster women economic empowerment, APEC member economies should implement policies and programs called for by the APEC leaders, including the observance of the San Francisco declaration. 


	Guidelines
Whereas  women’s abilities are not used in full measure, each APEC economy should:

(a) Initiate or develop programs and policies that foster women economic empowerment.

(b) Consider  the importance of the private sector in providing understanding of the efficiency of the implemented programs and policies;

(c) Cooperate with other APEC economies and expand their potential for the realization of programs and policies.

Joint Actions
APEC Economies may take Joint Actions related to women economic empowerment within defined areas. 




	Russian Federation’s approach to women’s economic empowerment 

[Describe briefly, in one or two paragraphs, the policy approach of your economy with respect to programs and policies for women’s economic empowerment.]


	Area


	Programs and policies being implemented
	Programs and policies to be implemented
	Progress made in 2009-2013



	Access to Capital


	The scope of regional programs outlines women-entrepreneurs as a separate group for obtaining allowances, benefits and advantages while accessing to finance.
The following categories are of  priority: 

· women with children under the age of 14 (Astrakhan and Kemerovo regions);

· women with 2 or more children (Omsk region);

· single mothers with minors (Khanty-Mansiysk region).

         The rates are generally lower in loaning programs for women-entrepreneurs.


	The government of the Russian Federation supports women and family-led business by implementing special financial programs, plans and strategies concerning gender issues at the regional level. For example, such measures are taken by the authorities of Leningrad area. The programs will be implemented till 2015.
Since 2013 women-entrepreneurs may be included in the group of high priority within the programs of financial support of small and medium enterprises.


	The governmental support of women entrepreneurship is realized within a number of target programs on financial support of women and family-led business in most of the regions. The issues of women economic empowerment are an integral part of regional programs and strategies aimed at achieving gender equality. The research on the Russian microfinance market showed that on average 35% of loans are given to women, i.e. one third of the Russian microfinance market is formed by business women. 
Business women received 33% of loans and 10.3% of credit guarantees in Murmansk region. 

In 2010 the Moscow Regional Microfinance Fund granted 28% of loans to business women. Since 2011, women have received 21% of loans. 

Providing grants for start-ups is another important instrument of financial support of business women (non-refundable subsidies for procuring basic assets and renting premises for the first year of business in the amount of 300 thousand rubles). 

During 2010 - 2011, in the Astrakhan region, 40% of grants for starting own business was given to business women. In the Vologda region more than 46% of grants was given within three years, are used by the companies headed by women. In the Zabaikalye Territory, 42% of business women received grants for starting business, and in 2010 this figure grew to 47%. 

	Access to Market


	The Ministry of Labor and Social protection of the Russian Federation launched an initiative to create the federal system providing a range of possibilities for women to combine bringing up children and working including retraining during the maternity leave and upbringing (till the age of three).
The Ministry of Health of the Russian Federation also realize programs providing possibilities to combine working and bringing up children (Executive Order №598 07.05.2012 on “Governmental policy amendments in health care area”, Governmental program “Health care services development” (approved by the Government of the Russian Federation № 2511-p 24.12.2012, The concept of demography policy for the period till 2025 (approved by the Executive order №1351 09.10.2009)). The development of health care is aimed at improving qualification of medical personnel, creating training centers.
	Steps to meet the women’s needs to combine working and bringing up children  provide  for concluding trilateral agreements between regional authorities, association of employees and labor unions and also for signing labor contracts containing norms  to assure necessary conditions for women to combine family obligations and work. One of the possible ways to realize such initiatives on the regional level is to secure access to primary education for children at the age of 3-7.

	Within a range of regional programs a special system was created to monitor the employment of women with minors, their informing of possible vacancies and facilities. 
The program is backed by media campaign including publishing information on the official websites, launching social advertising, creating “hotlines”, issuing pamphlets. The work is organized on a regular bases using advanced ICT.

In order to create adaptation conditions for women who are obliged to stop provisionally working (for example due to maternity leave) the regional authorities organized a special retraining system to make women return to business and to increase their market competitiveness.

The total number of children obtaining access to preliminary education exceeds 6 million (data from 01.01.2013) 



	Increasing educational component
	According to existing regulation the professional education of women is free and is financed at the expense of regional budgets. 
In 2012 9 500 women got access to free tuition, in 2013 this number grew to 11 000 persons.

Proficiency, stable employment and high income will allow women to become more self-confident, to have an opportunity to bring up and educate children.

Besides the federal programs a number of educational projects for women are initiated by different NGOs. One of the most illustrative examples is the project launched by the All-Russian public organization “Business women” called “Youth entrepreneurship.  Gender aspect”. The initiative covers young business women, graduates and students. The project is based on the unique strategy aimed at fostering entrepreneurial activity among young people in general.
	Providing educational opportunities for women with children will strengthen their competitiveness on the labor market and allow to start working while bringing up children. 
According to the budget plan the following amounts will be expended on the realization of retraining programs for women: in 2013 – 131 million rub. and in 2014 – over 130 million rub. The program intends to cover 32 400 persons, e.g. 11 000 in 2013, 10 900 in 2014 and 10 500 in 2015.

For instance, the NGO “Business women” is going to launch the project ‘School of social partnership” oriented towards graduates, high school students from low- income family and inmates of children’s home. The project is aimed at advancing the idea of social entrepreneurship among young women as a mean to ease or to solve existing social problems, to create job and to implement new measures of social support. The realization of the project will provide for creating favorable conditions for the development of social entrepreneurship while solving public issues and for using benefits of small and medium business for the sustainable development of Russian economy. 
	The educational, tuition and retraining programs for women with children under the age of three have been successfully implemented in the 78 regions of the Russian Federation.  Over 9 800 women have taken part in the program.
According to the regional authorities’ data the realization of the project required 93,3 million rub. The project was a success in Tambov region (100% from those searching for a job), Uliyanovsk region (99,7%), Rostov region (97,8%), Krasnoyarsk region, etc.

About half of women (48%) with professional education raised their qualification; over on third of women got access to retraining programs and the rest of participants (15%) got professional training.

The NGOs also demonstrate high results from year to year. The project “Youth entrepreneurship. Gender aspect.” Demonstrated the following achievements:

· unique flexible method of educating young entrepreneurs (including women) that could provide for achieving targets in every region;

· stable system of communication (Education – Woman – Business – Society – State) that could improve two-way communication between young businessmen – customers and boost economic growth including development of the innovation sector.

· number of job placements in one’s field including business and economy;

· high level of social inclusion and protection of young business women that is quite an important aspect of social development.

	Assisting Business
	Since 1991 the Russian Association of business women is taking an active part in supporting civil initiatives aimed at protecting rights of business women, implementing educational programs for business women  and retraining programs for start-uppers. 
Besides federal associations there is a range of regional funds all over the country.  For instance St.-Petersburg shelters the Association “Women and Business in Russia that constitutes a part of World Association of Business Women  (Femmes Chefs d’Entreprises Mondiale, FCEM). The organization provides for observance of business women’s rights.
	The implementation of the most efficient and needed programs will be extended. The programs will be focused on SME including women’s entrepreneurship. More active cooperation on SME between regional executive and legislative authorities with NGOs and public associations would stir up the dialogue on gender issues within the framework of organizing and developing of women’s entrepreneurship and would ease the implementation of measures to secure access for women to educational, financial, social resources and health care services.  Women in the Russian Federation will develop and establish new contacts with international society with the purpose of cooperation on SME and gender issues to provide sustainable growth of the world economy.
	 The regional fund of Sverdlovsk region has already been supporting women entrepreneurs for 15 years. The Fund includes marketing, psychological and web-centers, business-schools, law center, intellectual property center, engineering and exhibition centers. The Fund assisted launching over 4 000 start-ups.

	Women and ICT
	The Russian Federation is a member of International Telecommunication Union (ITU) – one of the leading international organizations claiming for the gender equality in the ICT area. ITU includes the Target Group working on gender issues. The Group elaborated the policy on achieving gender equality and considering gender issues. The policy was approved in 2013. The Russian Federation entirely supported the suggested policy concerning gender issues but drew attention to the fact that the financial consequences of the realization of the suggested measures were not mentioned in the document. Therefore the Russian Federation suggests that ITU submits their estimation till 2014. 
	In 2012 ITU launched a three-year campaign “ICT need Girls” aimed at global informing of the key role of ICT in expanding women’s rights and opportunities. ITU appeals to all the interested parties including governmental bodies, NGOs, companies, scientific community to take part in the campaign and to use the catalytic role of ICT to promote women’s empowerment in the ICT field. The implemented measures provide for establishing social networks, web-sites, issuing public materials and even celebrating the Day “Girls in ICT”. The Day is set up to appreciate women’s interests and advantages in order to make them choose a job in the ICT area. 
	The programs of ITU on gender issues are implemented in accordance with the Resolution 70 (revised in 2010) “Introducing gender equality in the ITU activity and fostering gender equality and women’s rights and opportunities using ICT”. In the framework of the document ITU created a special data base oriented towards young women planning to start or develop the carrier in the ICT. The information covers educational programs, trainings and other activities aimed at professional promotion of young women in ICT. In 2012 ITU created the Working Group on gender issues within the Commission on broadband communications. The Group introduced “monitoring panel” to track globally the initiatives on gender equality issues and technologies to increase the access for women to ICT instruments.



